
 

 
 
 
 Code of Conduct 

 
 

1. To provide a safe & secure working environment for employees 
 

2. To foster a culture of continuous improvement and innovation 
 

3. To practice good corporate citizenship in the communities we operate 
 

4. To protect free and fair competition and restrict any anti-competitive and anti-
trust activities. 
 

5. To be compliant with applicable laws, rules and regulations 
 

6. To establish legal, ethical, honest and professional relationships with customers, 
employees, vendors and suppliers. 
 

7. To provide a high quality removal, relocation and self storage service 
 

8. To provide a work environment that is free from harassment based on race, 
religion, disability, sexual orientation or any other factor prohibited by law.  
 

9. To protect employees and customers personal data. 
 

10. To develop a sincere relationship with customer 
 

11. To create value for money for the customer 
 

12. To guarantee the successful completion of every move as agreed with customer. 
 

13. To be a financial and operational reliable partner to the international removal 
industry. 
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COLUMBIA PRIVACY NOTICE  
 
 
“COLUMBIA World-Wide Movers Ltd collects personal data for operation reasons, uses and keeps them 
in its records only for the purpose they are indented for. COLUMBIA World-Wide Movers Ltd satisfies 
Processing of Personal Data (Protection of the Individual) Laws of 2001 to 2012. By accepting cooperation 
with the company you implicitly give your consent to include your personal data, in its records. The 
company in no case will use the data or disclose the data to other parties, for other reason except agreed 
service provision purposes. ” 
 
 
By accepting cooperation with Columbia Worldwide Movers Ltd you implicitly give consent to use the 
personal information of our customers for other reason except agreed service provision purposes. 
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